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Unit 6 Writing Assignment
For decades, cases of discrimination have been persistent in the world. This discrimination is in many dimensions, including gender, race, the nation of origin, age, religion, ad disability. Discrimination limits a person’s productivity and creates a hostile working environment; thus, the general productivity of the firm will decline. Discrimination affects one’s mental health more than physical health. This is characterized by increased stress and it can also lead to anxiety disorders, depression, substance abuse, loss of self-control, and reduced self-esteem. If discrimination gets extreme, the person can develop suicidal thoughts, and so it should be eliminated.
In the context of the United States of America, discrimination has been noticeable for decades. The federal government decided to fight this controversy by enacting the Lilly Ledbetter Fair Pay Act under the leadership of President Obama. Congress passed this act on January 29th, 2009, and intended to guard workers against pay discrimination. The bill was titled after a supervisor at a Goodyear tire manufacturing plant in Alabama who funneled a complaint in 1988, starting that her pay mirrored gender discrimination (Kenton, 2018). Ledbetter’s appeal was disapproved at the supreme court and ruled out as an activist attempt. The court systems proved that discrimination existed in the U.S employment sectors, and thus, this act was enacted. The act permits persons who face pay discrimination to pursue refinement under federal anti-discrimination laws. Interestingly, the law analyses discrimination based on all aspects. For example, the act addresses the income inequality between men and women. According to Kenton (2018), women are paid only 78 cents for every dollar; men are paid for the same work. The gap widens when the aspect ofcolor considered. The Lilly Ledbetter Fair Pay Act is vital in creating a positive working environment by maintaining reasonable handling of workforces.
The act has a significant effect on employees. The employees are backed to sue their employers for gender discrimination based on wages. The employed women enjoyed equal salaries as their male counterpart thus promoting equality. The act sealed the gender wage pay gap. Additionally, the act protects all the employees for race segregation, and therefore, they can file a case against anybody who shows the attempt to discriminate them (Wade & Fiorentino, 2017). The wage gap based on races is also covered in this act. All employees with the same experience should be awarded equal pay regardless of their race. In the future, all employees will already be notified on their right as per the Lilly Ledbetter Fair Pay Act, and so we expect them to seek rectification under federal antidiscrimination laws, in case they are subjected to any form of segregation in their workplace. 
Also, the act also affects the employer in several ways. The employers are expected to be refrained from any attempt to discriminate their employees based on gender. The employers are held accountable for all their activities that may imply segregation. Additionally, the act makes the employers answerable to court if sued by workers for gender wage discrimination (Wade & Fiorentino, 2017). Currently, the employers are expected to treat all the workers with equality for effective production. In the future, we hope the employers strictly follow the act now that it has been made a law. The employers will get informed on what is expected of them and thus maintain a healthy working environment.
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